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the ‘Association’.
WHEREFORE, in consideration of the mutual covenants herein con-
tained, it is hereby agreed as follows:
ARTICLE 1

_RECOGNITION

A. The Board hereby recognizes the Association as the exclusive
and sole representative for collective negotiation concerxning griev-

ances and te: and conditions of employment for all personnel whether

under contract, on leave, or on a per diem basis, employed oxr to be

employed by the Board, including teachers, nurses, guidanse sonnal,

and librarians, but excluding principals, acting orincipals, asssistant
principals, custodial employees, cafeteria w@rkaégg secretarial and
clerical staff.

B. Unless otherwise indicated, the term "teachers”, when used

hereinafter in this Agre t, shall refer to all professional employees

represented by the Association in the negotiating unit as above defined,
and references toc male teachers shall include female teachers.
ARTICLE II

NEGOTIATION OF SUCCESSOR AGREEMENT

A, , parties agree to enter into collective negotiation over a
successor agreement in accordance with Chapter 303, Public Laws of 1968
in a good-faith effort to ®meach agreement on all matters concerning the
terms and conditions of teachers' employment. Such negotiations shall

begin not later than October 1 ©f the calendar year preceding the calen-

dar vear in which this Agreement expires. Any such agreement 80 nego-



be adopted by the Board and ratified by the membership of the A

B. This agreement shall not be modified in vhole or in part by
the parties except by an instrument in writing duly executed by both
parties.

ARTICLE 11X

TEACHER RIGHTS

A. Pursuant to Chkpter 303, Public Laws of 1968, the Board he

agrees that every loyee of the Board shall have the right freely
to argaagg@g join and support the Assocliation and its affilistes for

the purpose of engaging in collective negotiations and other concerted

sctivities for mutual,h aid and protection. As a duly organized bod

wey under the laws of the State of Hew

§%§§§§§

the Board undertakes and agrees that it shall not directly or indirect-

ly discourage or deprive or coerce any teacher in the enjoyment of any
rights conferred by Chapter 303, Public Laws of 1968 or other laws of

New Jersey or the Constitutions of New Jersey and the Unitad Btates;

that it shall not discriminate against any teacher with respect to

-hours, wages, or any te: or conditions of employment by reason of hie

bership in the Association and its affilistes, his participation in
any activities af the Association add its affiliates, collective nego-
tiations with the Board, or hie institution of ary grievance, complalnt
or proceeding under this Agreement or otherwise with respect to any
terms or conditions of employment.

B. The Assocliation agrees to represent equelly, completely ard

without discrimination all emplovyees of the Boarc who are included
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within the categories of employees for the represcntation of which the
Association has been recognized as set forth in Article I of this Agree-
ment. No employee of the Board who is entitled to membership in and/or
representation %g the Association by virtue of his position as an
employee of the Board, but who is not a member of the Association,

shall be denied or abridged in any right or privilege accorded all

ers of the Association, nor shall the Board or its representatives

apply to any such employees criteria, procedures or dealings which

differ in any respect from those applied to members ,f the Association.
C. No teacher shall be disciplined, reprimanded, reduced in rank

or compensation or deprived of any professional advantage in a manner

which invidicusly discriminates against such teacher.

D. Whenever any teacher ies required to appear before the superin-

éént or his éesignsé, the Board or any committee, member, represen-
tative or agent thersof concerning an? matter which could adversely
affact the continuation of that teacher in his o§fice, position or employ-
ment or the salary or any increments pertaining tha:eté, then he shall
be given prior written notice of the reasons for such meeting or inter-
view and shall be entitled to have present to advise and represent him
during such meeting or interview a representative of the Association or

other representative of his choosing as ppovided in the Grievance Pro-

cedure hereinafter establiskkd. The subject mattar of such meeting or
interview shall be privileged until the initiation of the Grievance Pro-

cedure, if any, as hereinafter established. At nc time, howsveyr, may

2

the Board, its representatives, the Association, or the B0

8

i

any statement oY release to the press or public, or cau

I

't or release to be made, concerning the s

.ntexrview or grievance or any other aspect

both the Board and the Azso




F. Ho teachsr shall be prevented from

mhership in the Assocliation or its o
shall, in this regard, observe reasonasble standards of decorum and good

te.

G. Mo teacher shall be denied the right to examine his

file in the presence of the Supsrintendent of Schools or his designee

potice of at least two (2) days. Mo item of &

ture shall be insertel in & teacher’s

file without prior notification to the teacher who will initiel =
to signify

teacher refuses %o

€, but not approval, therecf, In the event &

£ial puch an it ssociation ghall be 5o

*§

nt of SBchools and shall

ately prepars

:nt for imclusion in the teacher's file that the tesacher was

refus to acknowledge samse,

ICLE IV

GHTE AND PRIVILEGES

A, o furnish to the Association in
PRBBE0T i to time access to £11 availsble

concerning the

mation is in the possession and control of the Board,

ry

limited ¢to annuval finenclal reports
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personnel, agendas and minutes of all Board meetirge, census data,

S

ip teacher health insurance preniums and experlencs

8 and addresses of all teachers, and such other info

tion required by the laws of the State of New Jereey relating to publiae
documents to be divulged.
B. The Association, upon advance request, shall have the right to

ugs school facilities and

juipment, including typewriters,

chinee, other duplicating sguipment,

of audico~-visual

is mot otherwise in use. The Association shall pay for the reasonable

cost of all materials and supplies incident to such use, and for any

sssitated as & result thereof. Any dispute srning costs

agraph shall be resoclved by

sssesgeble o the

the

sociation first paying any reasonable unt stated by the Board

and thereafter, if i

itting such dispute for resolution by
arbitration or any other procedure agreed to by the parties.
C. The Association shall have, in each school building, adeguatas

use of a2 bulletin board in each faculty lounge. The Association shall

also be assig uate space on the bulletin board in the central

office of ¢ gocliation notices.

D. The Associeation shall have the right to use the inter-school

1 fsclliivies and

gchesl mall boxes as 1t dae

necessary and without

inistra-

the approval of building principals or éther members of the ad

tion.,

ies pertaining ¢

tharasior.

e e Do 1 w2 5% Do
7. The Boayd sh




+he Association in each building to perform his functions during any
unassigned period as Association representative in the enforcement of
this Agreement, except that such functions shall not interfere with the
normal operations of the school district.
ARTICLE V
SCHOOL CALENDAR

AND
TEACHING HOURS

A. The school calendar for the 1970-71 school year shall be as set
forth in Appendix "A" to this agreement.

B. The parties shall commence discussion of the school calendar
for the school year following that in which this contract is effective
no later than October 1, 1870.

C. Teachers shall not be required to "elock én" or "clock out”

by houre inutes. Teachers shall indicate their presence for duty

by placing & check &©

k in the appropriate column of the faculty “"sign
in® roster.
D. The practice of using a regular teacher as a substitute, taereby

depriving him of a preparation period, is undesirable and shall be dis-

couraged. In those cases where regular substitutas are not avalilable,
regular teachers who volunteer may be used as substitutes during their

nonteaching time. In the absence of volunteers, a teacher may be assign

+o serve as a substitute. Such coverage shall be arranged by the Super-

intendent of Bchools or by the principal of the school in guestion and

=

shall be distributed as equitably as possible among the teachers in
said school. In pursuance of this policy as a co-operative effort,
the Association shall encourage its w@%@&ﬁ%g‘QQQ teachersg shall endeavor,
o give maximum possible notice of their absences to the Superintendent
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ARTICLE VI

HOWTEACHING DUTIES

A. The Board and the Association acknowledge that & teacher's

; responeibility is to teach and that his erergies should, to

the extent possible, be utilized to this end. Therefore, they agree
as follows:
1. Teachexs shall not be reguired to parform the following duties:
a. delivering boocks to classrooms and/or performing other

custodial funetions; except that teachers shall be eupec

to exercise normal and reasonable care in maintaining the

and cleanliness of classroom and other school

iardized tests uveed at the direction of the

inistration, except for o re 88

_and playground agﬁ%fﬁésiﬁaé

sy from students except for milk, picture

nsurance, field trip monies, and monies for caps, gowns

| graduation rings for the eighth gra

i &

sgnige the legal obligation of the Board to

and from school. Therefore, teachers shall,

icee transport students in their sutomcbiles.



GRIEVANCE PROCEDURE

The parties agree to sstablish and accept the following proc

to pertain to teachers respecting their employment with the Board:

A. Definitions

1. “Grievance"” shall mean a wrong believed by an emp

have been suffered by him through unfair or unequitable treatms

through an act or condition which is contrarxy to established policy or

governing or affecting employees.

ployed by the Linooln Park Board

ployee” fi& any person e

Education for whom the Lincoln Park Education hssociation is the

sognised majority representative pursuant to Chapter 303,
Public
parson® is the em

loyee or employess making a

4. “Party inm interest® ls the employee or

i any other person who might be reguired to take actiom oOx

action might

ten in order to resolve the grievance.

* is the Lincoln Park Bdacation Assocliation.

%é

BEduocation™ is ¢ poard of Education of the

i.

nse of this procedure is to secure, at the lowest

yie solutions to the problems which may from time

ent of em~

arise affecting and conditions of employm

I+ is, therefozre, agreed that such proceedings will be kept

wnd confidential as may be appropriate at any level of the

progedure.



2. HNothing herein contained shall be construed as limiting the
right of any employee having a grievance to discuss the matter informally
with any appropriate member of the administration, and having the

grievance adjusted without the intervention of the Association, provided

g

L

-he adjustment is not inconsistent with the terms of this Agreement and
that the Association has been given the opportunity to present its views
prior to the time such adjustment becomes effective.

3. Since it is important that grievance be processed as repidly
as possible, the number of days indicated at each level should be
considered as a maximum and every effort should be made to expedite the
process. The time limits specified may, however, be extended by mutual

T

&gr

é;k In the event a grievance is filed at such g that it
cannot be ?i%@%ﬁ%éé through all the steps in this grievance procedure by
the end of the school year and, if left unresolved until the baginning of
tha following gchool year, could result in irreparable harm to a party in
interest, the time limits set forth herein shall bc¢ reduced so that the

grievance procedure may be axhausted prior to the end of the school vear

or as soon thersafter as is practicable.

C. Adjustment of Grievances

1. Grievances shall be adjusted in accordance with the follow-
ing procedures, meking use initially of the lowest possible levels:

{a) Level One - An employee with a grievance shall first
discuss it directly and personally with the appropriate super-
visory officer, either his immediate supervisor, his building
principsal, or the Superintendent $§‘§§§$®§%, with the objsctive
of resolving the matter informally. The employee shall make
every reasonable effort to schedule such discussion within thirt

% . TR 'S T . o g 2 S N S N o 2 s -1
dava from the oocurrence of the act or scts Or ordey OY OIC8rs
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giving rise to the grievance or from the time he learns of
such acts or orders whichever shall be later.

{b) Level Two - Step 1 - If & party in interest is not
satisfied with the disposition of the grievance at Level One,
or if no decision thereon has been rendered within five (5)
school dave after pwesentation of the grievance, or 4if there

has been a refusal on the part of a supervisory officer to

et with the aggrieved person and discuss the grievance, such
party in interest may present his grievance or complaint in
writing to the Chairman of the Association’s Ccocmmittes on
Professional Righte and Responsibilities (hereinafter referrved
toc a8 the PRER Committes) within five (5) aschool days after
the decision at Level One or ten (10Q)school days after the
grievance uaﬁ presented, whichever is sconer and shall file a
copy of such grievance or complaint with the Becretary of the
Board of '

Education. Within two (2) school days after receiving

such grievance or complaint from any par—-y in interest, the

PRAR Cosmittee shall refer it to the suparvisory officlal
whom the Level One grievance was presentad and shall represent
the aggrieved perxson in discussing and attempting to resolve

the basis of the grievance. The written grievance or complaint
which ies referred to such supervisory official shall be detailed
and complete in every respect 80 as to permit a decision thereonm
based upon total pertinent information.

{c) Level Tweo - 8tep 2 - If a party in interest is not

satisfied with the disposition of the grlevance at Level Two,

3 1, or Lf no declsién thereon has besan rendered within five

Je

&

{8} school days after presentation of the grievance or complaint

the grievance or complaint may be ajppealad to the next highex



the Superintendent of Schools. For the purposes of Bhis LYo

@il be from the immediate

Bupervigor to the building prin

o]
a
i

%}
&
ot
et
G

the Superintendent of
Schools. Prior to each appeal, the supervisor from whose
decision the appeal is té be taken shall be notified of the
intention to appeal.

All decisions rendered with respect to Level Two, Step 2
grievances shall be rendered within ten (10) school days from

their submission and shall be in writing with a full stat nt

of the reasons upon which such decision was based. All apreals
;

taken from Level grievances shall state in full the reasons

for such appeal and shall specify in detsil any disagreement
with the decision from which the appeal is taken. All Level

Two grievances shall be discussed and dealt with as infor

possible with a view to achieving a mutually agreeable
resoclution thereof.

(d) Level Three -~ If a party in interest is not satisfied

with the disposition of the grievance by the Superintendent of
Schools, or if no decision thereon has been rendered within

ten (10} school days after submission of the matter to the
Superintendent of Schools, the grievance or complaint may Dbe
appealed to the Board of Education. There shall be submitted
to the Secretary of the Board of Education the complete records
of the matter thus far accumulated along with the statement in

full of the reason for the further appeal anéd a speaciflication

in detail of any disagreement with the Superintendent's deci-
gion. The party appealing shall notify the Superintendent of

the appeal simultanecusly with its filing




the Board of Education shall promptly notify the president of the
Board and the president shall determine whether to schedule the
appeal for an executive session at the next regular meeting oe at
a special meeting, either of such meetings tc be no longer than two
weeks after tﬁ% date of appeal. The employee shall choose whather
or not he wishes to be present, snd, if the employee is in fact to
be present, the president may invite the Superintendent of Schools,
the building principal or any other supervisory officer or party in
interest to attend such session. The Board of Education shall first
review the case and shall decide whether such review will be in-
formal or in the context of a formal hearing and shall so notify
parties ir interest within three (3) days before the date set for
review or hearing. The Board of Education shall render a written
‘decision in the matter within sixteen (16) calendar days of the
date of review.
2. Any perty in interest may be represented at all stages of the
grievance procedure by himself, by an attorney at law or other represen-—
tative designated by him, or, at his option, by & representative selscted

or approved by the Association, provided, however, that where the party

in intsrest ig & member of the unit of employees represented by the
Association, the appearance of such representative other than an attorney

designated by him must first be approved by the Association. When an

loyee is not represented by the Association, the Association shall
have the right to present its views at all stages of the grievance pro-
ceJure bafore a decision is rendered.

3. No reprisals of any kind shall be taken by the Board of Educa-
tion or any employse thereof or by the Asg§s§§€i@@ or any member ©r rep-
resentative thareof against any participant in the grievance procedure

or any employee by reason of such person’s participation or non-

=



oy
fusd

participation in the grievanc cedure.,

&)

pr

o

e

If, in the juagment

&

£ the Assoclation, a grievence affects
& group or class of employees, the Associatior through the PR&T Committe:
may submit such grievance in writing tc the Superintendent of Schools an.
the processing thereof shall commence in this fastion at Level Two,

Step 2. The Association may process such a grieveance through §ii»i@%a3$
of the grievance procedure even though the aggrieved person does not
wish to do so. Once filed and unless resolved at any level a grievance
may not be withdrawn except with the permiszsion of the Parsonnel Commite
of the Board of Education, or subh other committec of the Board of Lduca
tion appointed to deal with such matters.

5. All docunents, communications and records dealing with the

processing of a grievance shall be filed in-a separate grievance file

shall not be kept in the personnel file of any of the participants.
€. For the purposes of processing grievances all parties in
interest shall have access to all relevant and non-confidential material

contained in Board files. Forms for filing grievarces, serving notices,

cing appeals, making reports and recommendations, and other necessary

documents shall be prepared jointly by the Superintendent and the Asao-~

clation and given appropriate distribution so as to facilitate operation
of the grievance procedure.

7. All meetings and hearings under this procedure shall not be
conducted in public and shall include only such parties in interest and
thelr designated or selected representatives, herctofore referred to in
this article.

e

D. 1. ©No further review of a grievance excopt for an appeal to th

Commissioner of Education shhkll Le sonsidered.app.icable after the

of the Board, Level Three, unless it pertains to & specif

matters ancompassed within a written agreement between the B
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2. I1f an aggrieved person or the Association wishes further to

appeal respecting matter or matters specifically encompassed in a writte

nt between the Board and the Association, the following procedure

ghall be ocbaervad:

&.

{a) Within five (5) days of service of the written decisio
of the Board upon the aggrieved person or upon the Association,
notice in writing shall be filed with the Board Becretaxry that
the aggrieved person or the Association wishes to submit the
matter to a referee wiose decision shall be advisory and not
binding upon any person or the Board unless previously agreed
by the Board and the aggrieved person or the Association that
such decision shall be binding.

{b) The selection of the referee as aforementioned shall kb

made in accordance with the rules and regulations of the Mow
Jersey Public

Bwploys cminsion pertaining to the

selection of arbitrators.

{c) The referee’'s fees shall be jointly shared by bct&
parties to the grievaage} and the referee shall be without
powezr to make any decision contrary to law Br cutside the
scope of the matter or matters submitted to him by previocusly
written agreement.

{d) The referee's decision shall be in writing and shall
be rendered within ten (10) days of the conclusion of the heay-
ing or hearings conducted by hinm.

ARTICLE VIIX
82

RIES

The salaries of all teachers covered by this agreement shall bs

as sat foxth in the following salary guide:



M. A, M.A, +30

1. 7350 ~pEEy

2 7,650 8,250 1,858

3 7,950 8,550 9,177

.. 8,250 8,858 9,495

5. 8,550 | 9,177 9,814

6. 8,958 9,595 10,233

7. 9,277 9,914 10,551

. 9,595 10,233 10,870

9. 9,914 10,551 11,189

10. 10,233 10,870 11,507
11. | 10,551 11,189 11,826
12. 10,870 11,507 12,144
13. | 11,189 11,826 12,463
14. 11,507 12,144 12,781

iously in the non-de

gree category shall be placed

€. Two—hunds dollars ($200.00) in addition to the foregoing shal

sachers at

o 14 of all categoriss vho were at step 14 of

ring the preceding contract year.

D. ployed on a ten (10) wmonth basis shall have the

option of being paid in twenty (20) equal semi-monthly installments, ox

nthly installmen

y individually elect to have ten (10%) percent of

thly salary deducted from their pay. These funds shall be paid

¢o the teacher or his estate on the final pay day in June or upon his

termination of smploy

sz

: L, a7 P Y X F . 2 <% o .l A2 ey wrwm e b M gmn
F. Yhen s pay day falls on or during a school holiday, vacation o3

o e e Eh 3 s b N s . ek Smat mravis
tsachers shall reseive thelr paychecks on the last pre 1




G. Teachers shall receive their final checks on the last working
day in June.
ARTICLE  IX
INSURANCE PROTECTION
A. Effactive the beginning of the 1970-71 school year, the Board
shall provide and pay (1) the full cost of health care insurance protec-
tion for each teacher only to the extent provided by the Blue Créss~ﬁlﬁe
Shield program for public employees with major medical and Rider J. cove
age and only when the individual teacher elects to be covered by such a
program; and (2) one-half the cost of identical coverage for the family
of each teacher only when the individual teacher elects such coverage.
B. Effective the beginning of the 1971-72 school year, the Board
shall provide and pay the full cost of the‘heaith care insurance pro-
t@ét&@a set forth asbove for each teacher and the family of each teacher
only when the individual teacher elects such coverage, provided howaver,
that & teacher may elect individual coverage with%ﬁt family coveraga.
BRTICLE X |

LONGEVITY PAY

Subject to the following provisions, all teachers shall be entlitlec

~enpation in addition to the salariess heretoforse set forth baszed

upon yvears of cordnuocus service as teachers in the school district
administered by the Board, which additional compensation shall be paid
as follows:
$250.00 over guide at the commencement of tha 1llth year of service
$300.00 over guide at the commencement of tha 1l6th year of service
$350.00 over gulde at the commencement of thes 21lst vear of sexrvice

$400.00 over guide at the commencement 2f the 26th year of service

ga8id amounts to be non~cumulative.
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iy

The foregoing additional coupens

b

tion for longevity will not be

et
% "3
Yoot
e
[t

paid auvtomatically, but will be awarded annually bhased upon the recom~
mendations of the Superintendent of Schools that the individual teacher
concerned ls deserving of such additional compensation, which recommends
tion shall be made by the Superintendent of Schools based upon his
evaluation of the quality of professional services rendered to the schog
district by such teacher.

ARTICLE XX

GRALUATE STUDY

The Board shall re-imburse each teacher for vne-half of the oout
of tuition payments for part-time or swmer graduante studies, providaed
however, that the term "tuition payments® as used herein shall not in-

clude th%\@@g% of books, other fees, transportation, room or board and

provi further that such graduate studies be first approved by tha
Superintendsnt of Schools. In evaluating sasﬁ‘agplig&ﬁiaﬁs for approval
the Superintendent shall be guided by the following exclusive criteria:

1. Respecting post-bachelor degree studies leading to a master's

degree, that the course or courses to be taken have gensral merit

1 will lead to a master's degree of use in the field of education

ter degree studies leading to a doctoral
degree, that the course or courses to be taken are relevant to the
field of %&ué&tﬁe@ai specialty of the applicant; and

3. In all ceses, that the course or courses proposed to be taken
do not constitute an excessive load which might interfere with the

propaer performance of the applicant's duties as an employee of

Board.



ERTICLE 1T
TEACHER ASEICTMINT

a. Insofar as may be practicarle. all #%rachers shall be given
written notice of their salarv schedules. class ard/or subject assicn~
ments, building assignments and room assignrents for the forthcomine
school year not later than the last day of school of the period covered
by this Agreement. Insofar as new or additional information is received
after the last day of school, the administration cf the school system
shall not be bound by the foregoing notifications but shall endeavor
to work within them consonant with good administrative practices and
the best interests of the school system.

B. The Superintendent of Schools shalil give tentative notice of
assignments to 5&w teachers as soon as practicable and, excepnt in cases
of emergency, not later than Aggast 1.

C. Teachers who may be required to use thelr own automobiles n
the performance of their duties and tcachers who are assigned to mc&s

than one (1) school per day shall be reimbursed for all such travel at

the rate of ten cents (1l0¢)per mile.
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ARTICLE XIII

YOLUNTARY 7T

T8

A. 1. No later than May 1 of sach school year, the Buperintendent

liver to the Association and post in all school buildings a list
of the vacancies known to him at that time which shall ocour during
the following school year.

2. Teachers who desire a change in grade

d/or subject assign-

desire to tras

sfer to another building may file a written

nt of such desire with the Superintendent not later than May 15.
it shall include the grade and/or subject to whisch the

éesires to be assigned ac

the school or schools to which he

@d, in oxder of prefsrence.

no iééag than June 1,

deliver to the Assccistion
38 of all teschers who have been

1 the nature of such reassic

nt or transfer.

uests for voluntary reassignment

wishes of the individeal teacher shall be honored
nflict with the instructional

bestsinterests of the school system. If a teacher's

juest for transfer has been denied in the first year of such regquest,

5t of 5

Superinte: ols shall endeavor to honor the 8

‘e the following yeax



ARTICLE X1V

INVOLUNTARY TRANGFERE AND REASSICHMENTS

P

A. HNo vecancy shall bs filled by =

ans of involuntary transferx

or resssi nt if there 18 & gualified volunteer available to fill

said position.

B. Hotioce of an involuntary éxa&sfﬁf or reassignment shall be

gi to teachers as soon &8 practicable, and except in cases of

srgency not later tham June 185.
C. When an involuntary transfer or reassignment is necsssary, &
teacher's avrea of oo

in

etence, quality of performence, length of service

» Lincoln Park Bchool District, length of service in the particular

school building other relevant factors, including, ameng other

sral lews, rules, §®§%1§t§%ﬁﬂ or nistrative

ning which teacher is to be

>n the request of the teachsr, the Bupse

3t with him again., The teacher may, at his optlion,
ting,
nt of Bchools, at his option, may have & representa-
4 also present.

A list of open positions in the school district shall be made

svailable to all teachers being involuntarily transferred or

resssigned, Such tgachers may regusst the positions, in oxrdesr of
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preference, to which they desire to he transferred. Teachers being

involuntarily transferred or reassigned from their present position shall

have preference over those seeking voluntary transfer or reassignment in
e 4 g

regard to cholce

among those positions which are vacant. A teacher
being involuntarily transferred or reassigned shall be placed only in
an sguivalent position, i.e., one thcﬁf does not involve reduction in
rank or in total compensation.

ARTICLE XV

A. Promotional positions are defined as follows:
Positions paying a salary differential and/or positions on the
administrator-supervisory levels of responsibility including but not

limited to positions as vice principal and principal. All vacancises in

promotional positions, including specialists, shall be adegquately pub-
licised by the Superintendent of Schools in accordance with the follow-
ing procedure: ‘

1. When school is in session, & notice shall be posted in
each school as far in advance as practicable, ordinarily at least thirty
{30) school days before the final date when applications must be sub-
mitted and in no event less than fifteen (15) school daye before such
date. Accopy of said notice shall be given to ths Association at the
time of posting. Teachers who desire to apply for such vacancies shall
submit their applications in writing to the Superintendent within the

time limit specified im the notice, and the Superintendent shall

otly in writing the receipt of all such applications.
2. Teachers who desire to apply for a promotional position

which may be filled during the summer period when school is not r:

iy in session shall submit their names to the Superintendsnt,

with the position(s) for which they desire to apprly, and an a«

e
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where they can be reached during the s

ner. The Superintendent shall
notify such teachers of any vacancy in a position for which they desire

to apply. BSuch notice shall be sent as farx in advance as practicable,

ordinarily at least twenty-one (21) days fore the final date when

applications must be submitted and in no event less than fourteen (14)

fore such date. In addition, the Superintendent shall, withis

time period, post a list of promotional positions to be fille

inistration office, in sach school,

tion.
, the qualifica-

ition, its duties, and the rate of ensation, shall

othing contained in the Article or el

to prevent or othervise air

sis before placing in «

noy in & promo

ar than in accordance with the forsgoing

seition shall be f£illed on & psrma

i applications have been considered. The

to give due oonsideration to the professional backgro
snts of all applicants and other relsvant factors. In £4114

cies, preference shall be given to qualified teachers already

s when a&ll other factors are substantially sgus

in the Lincoln Park School Disirict shall be an imp

factor. AnnOuUnOS

gnts shall be made by postl

in the office of the inistration and in sach sch

The list shall be given to the Assoc

Se v o
$illed and by Wi
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ARTICLE XVII

TEACHER EVALUATION

A. 1. All monitoring or observation of the work performance cf & .

teacher shall be se#éuﬁzsé openly and with full knowledge of the teacherx
2. Teachers shall be evaluated only by'§ersens gcertificated by

the Hew Ssrgsy State Board of Examiners to supervise imstruction.

| 3. A teacher shall be given a copy of any class visit or
evaluation report prepared by his evaluators at least ome (1) day befoze
any conference to discuss it. Ho such report shall be submitted to the
central office, placed in the tsacher's file or otherwise acted upon
without prior conference with the teacher. No teacher shall be reguired
to sign a blank or incomplete evaluation form.

B. 1. A teacher shall have the right, upon request, to review
the contents of his personnel file and to receive copiss at the teacher®

sments contained therein. A teacher shall be entitled

te have a representative of the Association accos

mpany him during such
review. The 8u§szi§tsndsnt of Schools may refuse such teacher the
sportunity to review his file where the teacher has failed to give at

lsast two days written notice of his desirs to do so.

C. Any complaints regarding a tescher made to any member of the
administration by any parent, student, or other porson which are or may
be used in any manner in evaluating a teacher shall be ppocessed in

accordance with the Parent-8tudent Grievance Procedure of the Board.

dists

D. 1. Prior to any annual evaluation report, the lmmss

e

cengre teacher shall have had appropriate ¢ znice-

tion, including but not limited to all steps in Eection 2 below, with

ssid teacher regarding his performance as a teacher.

2. Bupervisory reports shall be presented to non-supervisory

personnal by the principal periocdically in accordance with the follow-



ing procedures:

he iszszued in the name of the

ot

&. Such reports shal
appropttate supervisor based upon a compilation of
reports, of observations, and of discussions with any

ints contact with

or all supervisory personnel who o

the teacher in a supervisory capacity.

b. Such reports shall be addressed to the teacher.
c. Such reports shall be written in narrative form and
shall include, when pertinent:
(1) Btrengths of the teacher as evidenced during the
period since the previous rxeport.
(2)
_pericd since the previous %@g@zis

isaknesses of the teacher as evidenced during the

bons as to measures which the

{3) 8pecific sugges

ke to improve his performance in each

tesacher might t
of the areas wherein weaknesses have been indicated.

d. B8Buch ervisory reports are to be provided for nom-

tenure teachers at lesst four (4) times sach year and

yure teachers at least twice each year; the first

orts not later than October 15, and the last

not later than March 15.

nts and/or other material shall be placed in the personnel

teacher after severance or otherwise than in accordance

with the provisions of this Article and Article III of this Agreement.

B FRER T ST R p g g
AETICLE EVIII

HURE DISMISSAL PROCEDURE

april 30, 1971, the Board shall give to each non-

tenure teacher continuously employed since the preceding September
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H
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A written offer of a contract for employment for the next
succeaeding year providing for such salary and benefits as ray
be required by law or Ly ayreement between the Board and the
%&%@ai&tiéﬁ; or
2. A written notice that such employment shell not be offered,
provided however, that the Board shall nct be obliged to state
any reasons for not offering such employment.

ARTICLE MIX

TEACHER FACILITIES

By the beginning of the 1970-71 school year, sach school shall
have the following facilities:

1. Space in each classroom in which teachers may store instruc-

tional materiale and supplies;

2. A teacher work area containinc adeguats eguipment and supplies

to aid in thes preparation of instructional msterials;
3. In addition to the aforementioned teacher work area, an ap-
propriately furnished room which shall be reserved fow the exclusive

uze of teachers

a2 faculty lounge. Although teachers shall be ex-

pocted to exercise resasonasble care in mainteining the appearance and

cleanliness of said lounge, it shall be regulasly cleaned by the

schonl's custodial s2ta88T,
4. A private pay telephone in each faculty lounge for the ex-

clusive use of teachers, provided such can be obtalned without o

the Board.

5. 2 sezviceabhle desk, chalr,

5 teacher;
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ARTICLE XX

TEACHER~-ADMINISTRATION LIAISON

it g

A. The Association shall select a Liaison Committee for sach

school building which shall meet with the principal at least once a

nth during the school day for the duration of the school year to

review and discuss loocal school ppoblems and practices, and to make

n to the principal the views of the faculty with respsct thereto.

. for consideration shall include but not be limited to such matter

ks, distribution of materials and supplies, dis-~

s curriculum, text
and parent visitation. Said Committee shall consist of three

ciplir

chere ir the school buildings.
B. The Association's representatives shall meet with the Super-

nth during the school year to revie
inistration

and practices

ber 1, 1870, all teachers employed shall be entitl

Sep
) sick leave days each school year as of the first official

&3

to 10 {
of saidsschool year wvhether or not thgy report for duty on that day

2d sick leave days shall be accumulated from year to year with no

L .

B. Tsachers shall be given a written accounting of accumulated

ar 15 of each school vaar.

siok leave days no later than Septem
ICLE XXIizx

5 OF ABBENCE

ginning of the 1270-71 school year,

ke entitled to the following temporary nonac

each school yeaer:
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. Three (3) days leave of asbsence for personal, legal, business,

{osth

household or family matters which reqguire absence during school hours.

t of 8chonls or his designee for

Application to the Superinten

zing such

personal lsave shall be at least two (2) days before ¢

{except in the case of

laa

prgencies) and the spplicant for such

lsave shall not be ruired to state the reason for taking such leave

other than that he is ing it under this Section.

2. Time necessary for appearances in any legal procseding

ent or with the school system or in
1ing if the teacher is required by law to attend.

in the event of daath or

3. Up to five (3) days at any one t
er's spouse, child, paraent or gibling; end

xnt of death or seriocus

2 in the

r-in~law, father~in-law,

pal of said teacher or student shall grant to an

off to attend the funsral.

hers sufficlient ti

active duty

of say unit of the U.8. or the State National Guard. 2 s

shall be paid his re pay in addition to any pay which he
the state or federal govermment.

r leaves of sbsence with pay




ngm

B. Leaves taken pursuant to Section A above shall be in addition
to any sick leave to which the teacher is entitled.

C. All provisiens of Board Policy relating to temporary leavan of
absence, such as those regarding religious holidays, attendance at con-
ferences, atc., in forxrce on the effactive date of this agresement ara
incorporated herein and made a part hereof except as they are inconnis~
tent with the foregoing §z@visi®$§ of this Article.

ARTICLE XXIV

?ﬁ@T§CTEQ§ OF TEACHERS,
FODENTS AND OPERTY

A. Teachers shall not be required to work under unsafe or hazardow
conditions or to perform tasks which endanger their health, safety, or
wellbeing. In the event of any disorder or disruption in the regular
school program, the Assoclation shall have the right to meet with the
Board lmmediately terﬁavaisg po@grams to guaraniea the safety of student
teachers, and property, provided however, that this paragraph skkll in
no way limit the power of the Board or its represantative to take Lrmed-
iate action to cope with an emergency except that such immediate action
shall not affect the working conditions of the teachers for more than
one full school day without commencing negotiations with the Association

B. For the purposes of the Agreement, N.J.8.A. 1BA:16-6 and 6.1
shall be construed to include actions before the ommissioner of Ed-
ucation by a person or entity other than the Boari sgainst a teacher,
provided however, that the Board determines that the action is unmeritor

ious or othervwise improperly brought.

C. 1. When absence arises out of or from any wrongful

and/or batgery upon a teacher while acting én the discharge ¢

or from injury arising therefrom, the teacher shall be ent

of such abss
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2. The Board shall reimburse teachers for the reasonable cost
of any clothing or other personal property damaged or destroyed as a
result of a wrongful assault and/or battery suffered by a teacher while
the teacher was acting in the discharge of his duties within the scope

of his «

3. The Boaprd shell reimburse a teacher for the cost of

surgical or hospital services incurred ag the result of any injury

tained in the course of his employment over and above

dical and hosplit

inBEUL

n's compensation payments made for the |

£it of the teachers, and any monstary recoveries received by the tea

in any legsl procsedings.

D. 1. Teachers shall immediately report all cases of assault

and/or battery by thes in connection with their employ

principal or otherxr ilate superior, and shall as soon as |

fear foll

with a written report.

2. Buch notification shall be

rdiately forward

¢ who shall comply with any reasonable request from the

tion in the possession of the superintendent relati

reons involved, and shall actihk sppropriate

lisison between the teacher, the pdlice, and the courts,
E. A school nurse shall be scheduled to be in each building for

the sntire sdhool day.
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ARTICLE XXV

DEDUCTION FROM §3

ARY

EY

% A, 1. The 3@@?5‘&g23@3 to deduct from the salaries of its teachers
dusees for the Lincoln Park Bducation Assocliation, the Morrie County
Education Association, the New Jersey Bducation Association sr the
Hational Education Association, or any one or any combination of such

Asscoietions as sald teachess individually and véluntarily authorige

2 Board to deduct.

h deductions shall be made in compliance with

Chapter 310, Public Laws of 1967 (N.J.S.A. $52:114-15%) and uvnder rules

ablished by the State Department of Bducation. 8aid monies together
with records of any corrections shall be transmitted to the treasurer
of &

5 &is,,m: Park BEducation Association by the 15¢th of each month

following onthly pay period im which &

luctions were =

‘on treasurxer shall disburse such monies to the appropriate

2 above shall cexrtify ¢o the

¥d, in writing, the current rate of its :
ation which shall change the rate of itx m

srship duss. Any sssoci-
bershipy dues shall give the

sgust 15 prior to tlhe effective date of such

ARTICLE XXVI

WEOUZ PROVISIONS

A. If any provisiom of this Agreement or any applicetion of this

loyee or group of e

ployess is held to be oc

to law, then such provision or application shall not ba Seemed vi

and subsisting, except to the extent permitted by law,

provisions or applications shall continus in full force
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B. Any individual contract betwesn the Board and an individual
teacher, herstofore or hereafter exacuted, shall be subiect to and con-

istent with the terms and condltions of this Agreement. If an indivi-

@

dusl contract contains any language inconsistent with this Agresment,
this Agreement, during its durstion, shall be controlling.
C. Two Fundred (200) coples of this Agreement -hall be printed

at the joint expenss of the Board and the Assoclation within thirty (30}

daye after this Agr

sent ie signed by all parties. The sald printed

version shall be in pocket size. The Agreement shall be presented to

a8il %é&@h@fg now employed, hereafter employed, or considered for

1o ¢t by the Board.

D. Whenever any notice is required to be given by either of the

parties to this Agreement to the other, either party shall do so by

stered, hand carried, or otherwise personally

1 (1) If by the Association, to thsAﬁa;'

gaxved, i through

its Becretary at 19 Station Road, Lincoln Park, New Jersey; (2) LIf by

President of the lhesoclation,

ARTICLE XXVII

DURATION OF AG]

A. This

resment 3hall be effective as of September 1, 1970, and

ghall comtinue in effect until August 31, 1971, except as octhervise
provided herein, subdect to the Associastion’s right to negotiate over

2 succesgoy agreement as provided in Article TI. This Agreement shall

e sxtanied unliess mutual agreement to extend




their respective rreridents, attested by the board Secretary and
the New Jersey Education Asscciation Ficld Representative all on

the day and year first above written.

LINCOLN PARK BOARD OF EDUCATION LINCOLN PARK EDUCATION ASSOCIATION

. A 3 .

- e A, v

%E’ by s AL gﬂ/j// 14 7 j
és&@i

Attest: 26/445

en

Attest:




LINCOLN PARK PUBLIC SCHOOLS
Lincoln Park, New Jersey

1970-71 School Calendar

September 8 Tuesday

September 9 Wednesday

November 5-6 Thursday € Friday

November 26-27 Thursday & Friday

December 23 Wednesday
January ki Monday
February 15-19 Monday-Friday
February 22 Monday

April 8 Thursday
April 19 Monday

May 31 Monday

June 24 Thursday

June 25 Friday

s N N v G R TS G BT G WO G R g WU A O e S SR A A gy O e WS S e

Days of Pupil Attendance:

September 16 February 15

Qctober 22 March 23
November 17 April 16
December 17 May 20
January 20 June 18

Total: 184

Teacher Orientation
Schools Open -~ Full Day

Convention

Schools Closed - Thanksgiving

Schools Close at end of day
for Christmas Recess

Schools Reopen

Schools Closed - Mid-winter
Recess

Schools Reopen

Schools Close at end of day
for Easter Recess

Schools Reopen
Memorial Day - Schools Closed
Final Day of School

Teachers' Check Out
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When emergency closing of schools necessitates adding to the school
calendar to meet minimum requirements of 180 school days, these

additional school days will be added during Easter vacation.

Unused

emergency days will be deducted from the calendar at the end of the

school year in June.

Due to the lateness of Labor Day, this calendar

applies only to the 1970-71 school year and establishes no precedent.

Adopted: July 21, 1970



